HOW WILL
WE USE
YOUR
DOLLARS?
SPONSORSHIP PACKAGE

Women in Engineering Summit Virtual Event
June 17th, 2022

The WES 2022 online conference provides
you with an ideal opportunity to showcase
your organization to like-minded individuals
and organizations in the Engineering
practice in Canada, including students,
practicing professionals, and academia.
Increase your social impact by aligning your branding
strategy with our efforts to create inclusive environments
at the workplace and empower women. The WES has
spent four consecutive years promoting the 30 by 30
Initiative in Alberta and is a recognized ambassador for
equity, diversity and inclusion endorsed by APEGA and
Engineers Canada.

Given that WES is a not-for-profit organization
run by volunteers, your support will:
Provide tickets to WES for students and unemployed
engineers
Cover technology costs (platform, resources, etc).
Recognize speakers and panelists
Procure swag and/or gift cards for attendees
Provide a scholarship for the P.Eng. processing fee for a
current EIT (if enough funds are raised).
In addition to allowing us to take action and create a positive
social impact on your behalf, you will have the opportunity to
connect and interact with more than 300 like-minded
individuals involved in engineering at our conference..

This year’s conference offers you and your
organization the following benefits:
Network with industry, academia, and regulators in the
Engineering practice.
Capture new prospects while enhancing your social
profile to existing clients.
Increase your social brand recognition in the region.
Obtain exposure to target markets.
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SPONSORSHIP BENEFITS
Partnership opportunities for the WES 2022 online event are shown below:

$525

$1000+

Supporter

Advocate

Ally

Ambassador

2 tickets provided

3 tickets provided

5 tickets provided

8 tickets provided

Social media
acknowledgement

Social media
acknowledgement

Social media
acknowledgement

Social media
acknowledgement

Thank you email on
behalf of sponsors at
registration and
event newsletters

Thank you email on
behalf of sponsors at
registration and
event newsletters

Thank you email on
behalf of sponsors at
registration and
event newsletters

Thank you email on
behalf of sponsors at
registration and
event newsletters

Color logo display on
the website with
hyperlinks

Color logo display on
the website with
hyperlinks

Color logo display on
the website with
hyperlinks

Color logo display on
the website with
hyperlinks

Thank you remarks
by Master of
Ceremonies during
virtual event

Thank you remarks
by Master of
Ceremonies during
virtual event

Thank you remarks
by Master of
Ceremonies during
virtual event

Thank you remarks
by Master of
Ceremonies during
virtual event

Gift basket draw
on your behalf

Gift basket draw
on your behalf

Gift basket draw
on your behalf

Virtual booth during
the event

Virtual booth during
the event

Name and logo in the
session/room
(banner)

Name and logo in the
session/room(banner)
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$2000+ $3500+

Special feature
publication (blog)
relevant to your
company efforts
towards EDI at the
workplace before
and/or after event
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EDI
STATS
67% of job seekers
consider workplace
diversity an important
factor when considering
employment
opportunities, and more
than 50% of current
employees want their
workplace to do more to
increase diversity.[1]

THE IMPORTANCE OF EDI
Companies with more women in leadership
positions consistently outperform
companies with less than half of their leadership
positions filled by women. A lack of diversity in
the leadership of an organization hampers
innovation, prohibits members of minority
groups from being recognized for their
contributions, and fails to meet client
expectations. Creating an inclusive culture and a
workplace where employees feel respected,
valued, and comfortable being themselves isn’t
just good common sense—it’s also good for your
company’s bottom line.
EDI also holds massive importance in
eradicating poverty and creating a much more

Higher representation of
women in C-suite level
positions results in 34%
greater returns to
shareholders.[1]

healthy economy. The World Summit for Social
Development, held in March 1995, and later
revisited, concluded that social integration to
create inclusive societies is one of the key goals
for social development within a country. The
Copenhagen Declaration and Progamme of
Action was a key outcome of this Summit and
stated that the eradication of poverty, full
employment and social integration should be
top priority for governments. Supporting our
initiative does not only benefit company

[1] https://hbr.org/2020/05/diversity-and-inclusion-efforts-that-really-work
Harvard Business Review
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revenue but creates a stronger reputation
within society.
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EDI
IMPACT
Less economic poverty
Increased revenue for
companies

"HAVING A DIVERSE WORKFORCE CAN
INCREASE A COMPANY’S PROFIT
MARGINS BY 20%."
With diverse and inclusive companies
outperforming those who haven’t made the
effort to recruit and retain diverse talent and
create a welcoming and innovative
environment, there’s no question that EDI
initiatives are good for business. EDI initiatives
make workplaces smarter and more successful,
while also contributing to increased job
satisfaction, employee retention, and revenue.
Don’t get left behind—increased diversity and
inclusion is a competitive advantage for any
organization.
[2] https://www.forbes.com/sites/annapowers/2018/06/27/a-study-finds-that-diverse-companiesproduce-19-more-revenue/?sh=32140ca4506f
Forbes
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WHO ATTENDED IN 2021?

Identify as Male
Identify as Female
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TICKET TYPES

ATTENDANCE THROUGHOUT THE EVENT
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WEBSITE TRAFFIC

771

3005

Clicks / day

4089

Country-views

Traffic continues after the event

Referrers

SOCIAL
MEDIA
METRICS
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269 Followers
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FEEDBACK
“The variety of presentations

allowed participants to sit back
and think about the big picture
regarding the opportunities
there are in the field of
Engineering and Geoscience. I
was flooded with ideas
regarding helping my own
career and other people I know.”
"I felt outnumbered as a male
and that's how all the females
would feel in the field of
engineering. We need to change
that now to achieve 30 by 30”.
"To truly get to a point of equity,
we (both women & men) have to

“My biggest takeaway was
that we can overcome
societal challenges if we all
make a collective effort. And
this WES event confirmed that
people are willing to take
action.”
"I couldn't wait to join the
WES community as a
volunteer to contribute to the
group challenging to change
the workplace."
“A lot of fun. Loved seeing
such a supportive community,
who were not afraid to frankly
discuss the challenges
women, minorities, allies and
people with families face in
the workplace that typically no
one wants to talk about”

find ways to 'dismantle the
system' and have the courage to
do so." (referring to Laura
Kennett's presentation.

“There are lots of great ideas and
people that are making a
difference, it's good to get to know
them and be inspired to do my
little part somewhere else. It is not
as scary, but it requires hard work
and a can-do attitude, or what
others call faith.”

Women in Engineering Summit

"I am proud to work with a
team that is striving for a
better future for all minorities
in Engineering."
"WES, to me, is a symbol of
inspiration for women who
should be uplifted to persevere
no matter what."
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THE
TEAM

ERIN AUSTEN
WES2022 Chair

CLAUDIA VILLENEUVE
Programing Lead and Founder

To apply for a sponsorship
opportunity, please reply to
our WES representative to
discuss the category that

INGRID PEDERSON
Administration Lead

CATALINA POPA
Sponsorship Lead

best suits your interest.
The WES Sponsorship team
thanks you in advance for
your support and interest in
our cause.

iTATI FLEITES

ANDREA MARCIALES

Marketing Co-Lead

Marketing Co-Lead

MARTHA VEGA-SMITH
Essay Contest Co-Lead
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EBBY BODA
Essay Contest Co-Lead
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WES
2022

THANK
YOU!
ANY

QUESTIONS?

Contact us at womeninengg@gmail.com

